
NOTICE OF MEETING 
 

 The Board of Trustees of New Castle Community School Corporation (“School Board”) 
will meet on December 2, 2019, at 6:00 p.m. in the meeting room of the Administration 
Building, 322 Elliot Avenue, New Castle, Indiana.  The purpose of the meeting is to discuss and 
receive public comment on a proposed contract with the Corporation’s superintendent.   
 
 The proposed contract will be for a term from the date of approval until June 30, 2022.  
The contract will provide for a salary of One Hundred Thirty Five Thousand Dollars                   
($ 135,000.00) per year, subject to an annual increase of three and one half percent (3.5%) if the 
superintendent is rated as “effective” or “highly effective” by the School Board and annual 
increase in the same percentage as any increase in salary provided to the Corporation’s teachers 
(but not to exceed four percent (4%) in any year).  In addition, the school corporation will make 
a contribution of five percent (5%) of annual salary to a 403(b) retirement account, a contribution 
of eleven percent (11%) of annual salary to a 457 (b) retirement account, a matching contribution 
of three percent (3%) of annual salary to a 403 (b) retirement account, a contribution of Three 
Thousand Five Hundred Dollars ($ 3,500.00) (or the maximum amount for “self only” 
contribution) annually to a health savings account, will provide a policy of term life insurance 
with a death benefit of Two Hundred Fifty Thousand Dollars ($ 250,000.00), will provide a long 
term disability insurance policy, a monthly stipend in the sum of Fifty Dollars ($ 50.00) to offset 
the cost of a cell phone,  and will provide an automobile selected by the Corporation for use by 
the superintendent.   
 

The superintendent will be permitted to participate in the Corporation’s health insurance 
plans on the same terms and at the same cost as other eligible Corporation employees.   
 

The superintendent will be allowed to utilize up to ten (10) paid sick days and up to thirty 
(30) paid vacation days annually.  Upon retirement from the Corporation (provided that the 
superintendent remains employed by the Corporation at the time of retirement), the 
superintendent will be eligible to receive compensation for up to fifty (50) unused vacation days 
and up to ninety (90) unused sick days at the superintendent’s daily rate of compensation.  The 
superintendent may elect to be compensated for up to twenty (20) unused vacation days on 
annual basis by lump sum payment or by contribution to a 403 (b) or 457 (b) account in the sum 
of the superintendent’s daily rate of pay for each unused vacation day.    

 
The School Board may take final action on the proposed contract during its regular 

meeting on December 9, 2019.   


